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The Johari Window Model
The Johari Window model is a valuable tool that can improve intrapersonal relationships. One technique that I can use to help a reserved client in a group opens up a little is using a question-answer method. The first step would be opening up about what I like, for instance, my favorite meals, clothing, and even sports. After creating a warm atmosphere, I would request every member to mention his/her favorite meal. No one would be allowed to laugh at or criticize the answer of a group member. I would like to emphasize that we are not the same and that everyone has his/her preferences. By asking the question, I would start with the bald ones before coming to the reserved client. I presume that the client will open up because others would have set the ball rolling and that the question is a sensitive one.
After understanding the four parts of the Johari Model, I have become more self-aware by reflecting on both the positive and the negative comments that other people make about me. I have realized that a person can improve significantly if he/she accommodates both the negative and positive remarks from people or a group of individuals. I think the model can help me become a better group facilitator in various ways. One of them is that it can help me understand my inner abilities and talents, which I can confidently use to my advantage while working with diverse groups. Another critical element is that the model can help me understand what I should share with a group and what I should not. The strategy is vital for it works towards avoiding hurting others, a practice that can earn one a negative reputation (Mathew & Sebastian, 2020, p.26).  This is important in meeting the set objectives.
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